
 
 

 

Template and instructions for best practice documentation (annex 1) 

Title 
What is the name that best describes the good practice? 

Talents for Enterprises (T-Profi) 

 

Location (region, country) 
What is the geographical area where the good practice has been used? 

Czech Republic 

 

Target group  
Who are the users of the best practice? 

Pupils, students, representatives of enterprises 

 

Context: Why was it introduced?  
What is the context (initial situation) and challenge being addressed? Provide a short description. 

Talents for Enterprises was launched to promote vocational education training to general 
public of all ages and to also to bring together unlike generations. 

 

Description of the best practice: 
Please, describe the methodology lead to a successful outcome and finally to the good practice? What was the 
process?  

An original idea of the T-Profi project was to bring VET more into public´s interest and to 
make it more attractive and the idea took form of a competition. 
 
The competition has an annual running at two different levels – regional and national. 
Anybody can compete on regional level and the best of each region is allow to represent 
their region at national level. 
 
There are teams comprising 3 pupils from an elementary school (age approx. 10 years), 3 
students from a VET school (age approx. 16 years) and an adult or two – representatives of 
a company under which name the team competes. Each member of the teams has their 
own role where pupils are usually assembling the mechanical part, students either help the 
youngsters or they have to programme an electrical unit and role of adults is to support, to 
cheer or to guide, to offer a piece of advice when necessary or to show different tools. 
 
Their single aim is to assemble and put in motion a working model they do not know until 
the moment of the competition. Each and every team is given a polytechnical construction 
set and a methodology at the beginning of the competition when time limit is set. 
 
There is a set of rules the competitors have to follow as well as a set of criteria according 
to which the winner is chosen – a jury (comprising of experts from enterprises or from 
higher polytechnical schools) is evaluating quality and time of assembling. 

 



 
 

 

Impact (What are the lessons learnt?) 
What are the lessons learned and the key success factors identified?  

The competition has gained a lot of popularity among public since the very first round there 
are regions. 
 
There were firm partnerships struck between schools and enterprises that they cooperate 
among themselves even outside this project lines. There are representatives of enterprises 
who dedicate their spare time to kids and pass their know-how in form of extracurricular 
activities. 
 
There is also the point of working across generations, which encourages creative thinking 
(sometimes even completely “out of the box”) 
 
Since the parents can come and see their children they usually can understand that a VET 
path is not completely wrong and the quality of vocational education is higher and higher 
as well as they are shown there is always a link with labour market, which for older students 
open doors to future working partnerships and scholarships. 

 
 

Source of information: 
Please, indicate the source of information (link to website, e-publication, etc.) 

A webpage (in Czech language): 
https://www.komora.cz/vzdelavani/4-celorepublikove-kolo/ 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.komora.cz/vzdelavani/4-celorepublikove-kolo/


 
 

 

Photos (if appropriate) 
Please, upload some photos here 

 
The mentors – enterprise representatives 
 

 



 
 

 

IT brains (VET school students) 
 

 
And the mechanics (elementary school pupils) – girls are always welcome 

 


